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CHAIRMAN’S REVIEW OF 2011
	
  
Despite, and in some respects because of, the challenging economic times in which we
find ourselves, 2011 has proved to be a transformative year for The Counselling
Foundation of Canada.
From a governance point of view, we made significant changes towards our own renewal.
Through the early part of 2011, work was undertaken to create new bylaws and policies
to enhance our governance practices and create the conditions for an orderly succession
in the future. As part of our renewal, we also began instituting a process which will see us
rotate our directors more frequently as we move forward.
Sherry Knight, of Dimension 11 in Regina, left the Board in June after serving us ably for
five years. We came to know Sherry through her participation on the Board of the
Canadian Education & Research Institute for Counselling (CERIC), and we are lucky that
we can continue to count on her dedication and service there. We are grateful to Sherry
for her many contributions to the Foundation.
Winnifred Herington of Toronto also retired from the Board in June. Win has served the
Foundation for more than 20 years. With her deep expertise in social work and social
services, Win has always taken an analytical approach when looking at grant proposals
and has been a sage voice at the table. In honour of her many years of service to the
Foundation, Win was made an Honourary Director of the Foundation.
As a result of the Board rotation, we welcomed two new directors to the Foundation: Jan
Dymond of Toronto, who brings a depth of experience in governance and policy
development; and Carole MacFarlane, who as Career Programs Coordinator for the
Vancouver School Board of Education in British Columbia, as well as a director of
CERIC, brings perspective on how career development is delivered in the secondary
school system. These two new directors have already made significant contributions to
the Board.
Our June Annual General Meeting provided for a stimulating knowledge-building
opportunity where we focused on Aboriginal issues, particularly on improving
educational and career outcomes for First Nations, Métis and Inuit peoples in Canada.
This segment of the Annual General Meeting began with blessings provided by Dr. Alis
Kennedy, Senator for The Métis Nation of Ontario and active member of the National
Aboriginal Veterans Association, and Cat Criger, a Cayuga Elder, Traditional Teacher
and Mentor from the Turtle Clan of the Six Nations Haudenosaunee or People of the
Longhouse. Those in attendance gratefully acknowledged that the gathering was taking
place on the traditional lands of the Mississauga of the New Credit. Our distinguished
speakers were Clint Davis (President and CEO, Canadian Council for Aboriginal
Business), Dr. Carlana Lindeman (Education Program Director, Martin Aboriginal
Education Initiative), Jean-Francois Tremblay (Sr. Assistant Deputy Minister, Policy and
3

Strategic Direction, Aboriginal Affairs and Northern Development Canada), Elisha
Muskat (Executive Director, Ashoka Canada) and Mario Gravelle (Learning and
Innovation Analyst, The Counselling Foundation of Canada). Each shared their unique
perspective with the Foundation members and invited guests about the current state of
Aboriginal education and business in Canada, and the challenges and opportunities of
where the Foundation might play a role in helping to build prosperity for Aboriginal
peoples in Canada.
The past year also witnessed the launch of the Foundation’s first major collaboration. The
Foundation joined the J.W. McConnell Family Foundation and the Martin Aboriginal
Education Initiative to spearhead a broad-based collaboration to support Aboriginal
learners. Ashoka Canada’s Changemakers Initiative: Inspiring Approaches to First
Nation, Métis and Inuit Learning was the first of its kind bringing together philanthropic
foundations, Aboriginal organizations, corporations and citizen sector organizations, to
launch an online initiative to gather and catalogue ideas, promising projects and effective
programs that support First Nation, Métis and Inuit learners throughout their lifecycle.
The online initiative officially launched in October 2011, and would remain open until
the end of January 2012. The initiative would ultimately surface 266 ideas and projects
from early childhood education to career training and professional development. A
Celebration Summit is planned for April, 2012 to showcase the award recipients. A
promising practices document will also be disseminated in 2012.
We closed 2011 by launching a Board committee to undertake a Strategic Review of the
Foundation’s mission and goals, particularly as it relates to grantmaking. Given the
increased level of funding we are providing to the career development sector through our
investment with CERIC, it seems timely to reflect on where and how we invest more
strategically within our sphere. We anticipate completing this process in 2012 and rolling
it out in the coming years.
I would like to recognize the staff of the Foundation and our grant recipients for their
hard work over the last year. As a result of the challenging economic climate, we are all
faced with doing more with less. But with challenge comes opportunity, and we salute
their innovative spirit as they seek to change paradigms and find new ways to deliver
service to improve the lives of Canadians.
Sincerely,
Donald G. Lawson, Chairman of the Board
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EXECUTIVE DIRECTOR’S REVIEW OF 2011
	
  
As Donald indicated in the Chairman’s message, 2011 was a transformative year at the
Foundation. Several themes underpinned the work at the Foundation over the last year, and these
were reflected both through the grants we made and the work we did internally. These themes
include:
• Knowledge sharing
• Collaboration and building capacity
• Supporting innovation and leadership development
Knowledge Sharing
To enhance our own ability to learn from the work we have done and share those learnings more
widely, the Foundation welcomed Mario Gravelle to our team, in the position of Learning and
Innovation Analyst. Mario’s background, a PhD candidate in history and his experience working
with the Métis Nation of Ontario, brought new depth and breadth to the Foundation.
Among the tasks at hand were to launch a knowledge gathering exercise to identify opportunities
to enhance the Foundation’s grant-making and knowledge sharing policies. This initiative
included three activities in 2011:
1. an audit of past grants to gather insight about how successful the Foundation has been at
collecting and sharing learnings from its grants;
2. a consultation with other private foundations to compare and contrast grant-making and
knowledge sharing practices; and
3. a review of international foundation guides and tools to identify best practices in grantmaking.
Activities in this same vein coming in 2012 include:
4. consultations with current and past grant recipients to ensure that any grant reporting
mechanisms to tease out process learnings will not be administratively cumbersome; and
5. facilitating more knowledge sharing round-table sessions among grant recipients and
grant seekers on particular topics (such as mentoring, replication and knowledge sharing).
The Foundation’s ongoing commitment to knowledge sharing was also demonstrated through
our continued support of the Canadian Education and Research Institute for Counselling
(CERIC). Funding provided by the Foundation has allowed CERIC to make staff additions that
will enhance its ability to serve and support the career counselling and career development field.
CERIC’s annual conference, Cannexus, had banner year in 2011 as it continued to experience
significant year-over-year growth, welcoming over 680 career development professionals. Apart
from the over 100 concurrent sessions on a wide range of topics, the conference was very
pleased to welcome our former Prime Minister, the Right Honorable Paul Martin, as its closing
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keynote speaker. Mr. Martin spoke passionately about our collective duty and responsibility to
support better educational and career outcomes for Aboriginal peoples in Canada.
The Canadian Journal of Career Development (CJCD) reached a significant milestone in 2011
as it celebrated its 10th anniversary. A manuscript containing a collection of previously printed
content was developed to mark this occasion. A Multi-Sectoral Approach to Career
Development: A Decade of Canadian Research is a culmination of the many and varied career
development topics which have appeared in the CJCD over the past ten years. This material was
showcased at Cannexus11.
CERIC also undertook two significant research projects in 2011 that will provide some much
needed information to the field. Findings of the On-line survey on public perceptions about
career development and the workplace were presented at Cannexus11 followed by a series of
articles that were made available on the ContactPoint website throughout the year. CERIC also
launched a broad-based survey of career service professionals in the fall delving into
professional development, research, career competency and mobility as well as the use of
technology. Survey findings will be presented at Cannexus12 and information documents will be
disseminated throughout 2012 on the ContactPoint and OrientAction websites.
Collaboration and Building Capacity
In 2010, the Foundation joined up with the J.W. McConnell Family Foundation and the Martin
Aboriginal Education Initiative to begin working with Ashoka Canada to launch a Changemakers
Initiative – an online, crowd-sourced effort to gather and catalogue ideas, promising projects and
effective programs that support Aboriginal learners in Canada. This collaboration grew over time
to include numerous philanthropic foundations, Aboriginal organizations, corporations and
citizen sector organizations from across Canada (Appendix 1 showcases the project partners and
supporting organizations). The initiative, “Inspiring Approaches to First Nation, Métis and Inuit
Learning”, launched in October 2011 and closed at the end of January 2012, surfacing 266 ideas
and projects that ranged from early childhood education, K-12, post-secondary education, to
career training & professional development! As next steps, entries will be categorized and
considered for a multitude of awards based on innovation, theme and/or region. A Celebration
Summit is planned for April 2012 that will bring together the project partners and award winners.
A promising practices document will also be disseminated in 2012.
Supporting the philanthropic and charitable sectors through capacity building was another thrust
of Foundation activities through 2011. Through our membership in and active participation with
Philanthropic Foundations Canada (PFC), a national association of Canadian grantmakers, the
Foundation has played a role in helping to grow and strengthen the philanthropic, as well as
supporting the development of PFC’s Good Grantmaking Practice: A Guide for Canadian
Foundations due out in 2012.
In 2011, the Foundation also joined The Circle on Philanthropy and Aboriginal Peoples in
Canada. The Circle is an open network to promote giving, sharing and philanthropy in
Aboriginal communities across the country. Foundation representatives served on The Circle’s
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Governing Circle throughout the year as it solidified its governance structure and began to hiring
staff.
Another example of the Foundation’s support of the broader charitable sector was through a
grant awarded to support (in conjunction with a number of other philanthropic organizations)
Framework Foundation’s Platformation program. Platformation is dedicated to testing a variety
of low-cost easy to use cloud-based software tools that can be used to increase a charitable
organization’s ability to foster collaborative work environments, reduce their need for in-house
technical infrastructure and allow them to be more attractive work environments for young
people.
Supporting Innovation and Leadership Development
Several Foundation grants came to fruition over the past year. We were enormously pleased to be
a part of the launch of the Martin Aboriginal Education Initiative (MAEI)’s text books and
resource guides, written for Aboriginal learners by Aboriginal teachers – the first of their kind in
the world – for MAEI’s Aboriginal Youth Entrepreneurship Program, which taught in several
schools across the country for grades 11 and 12. We believe these materials will certainly help
improve the career outcomes of Aboriginal youth.
2011 also saw the conclusion of five years of support to the “Lieutenant Governor’s Leadership
Forum” in Saskatchewan. This initiative, conceived by Dr. Gordon Barnhart, the province’s
twentieth Lieutenant Governor, was designed to bring young Saskatchewan leaders together and
involve them in a forum of discussion and experience to develop their personal and leadership
skills. The Foundation would like to thank Dr. Barnhart for launching this initiative that will
certainly provide a wonderful legacy for the citizens of Saskatchewan. Dr. Barnhardt’s term as
Lieutenant Governor will end in 2012, and we wish him well in the next phase of his illustrious
career.
The Foundation’s commitment to supporting social enterprise continued to be evident in 2011.
For example, a grant made to FoodShare to support its Pathways to Youth Employment Project,
will result in the development of a training manual to create youth employment opportunities
based on food services, which will be shared with other organizations across the country.
Another grant to Furniture Bank to support their Skills Training and Job Placement Program will
provide job and life skills training and/or employment to at-risk youth and other hard to employ
individuals at one of the country’s largest social enterprises.
As we look forward, new initiatives and possibilities continue to emerge on the horizon. The
Foundation entered a new funding domain by supporting a project that ties together language and
learning in the Aboriginal sphere. Funding was provided to the Inuit Tapiriit Kanatami (ITK), the
national Inuit organization in Canada, to explore how to develop a single written language to
support Inuit learning across Canada’s northern region. We are excited to take part in this
process by providing much deserved support to the Inuit of the North.
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In another vein, the Foundation is supporting a new program that we expect will help at-risk
youth in non-urban settings to increase their likelihood of staying in school and ultimately
finding a rewarding career path. The Near North School Board is piloting its “Relevance Project”
at the Parry Sound High School which will provide real-world learning to girls who are at high
risk of dropping out of school, while also providing them two academic credits. We are very
eager to see the outcomes of this project as we hope to eventually share this model with others
across Canada.
2012 and beyond
As we look to 2012, a strategic review of the Foundation’s mission and goals is on the horizon.
Change abounds. These are turbulent time in the world’s most developed economies, our
economy continues to be sluggish, and its past recoveries no longer seem to be likely predictors
of the future. In order to best serve this country and the career outcomes for its citizens, we must
be more focused on the types of supports and interventions we provide.
It is an honour and pleasure to serve as Executive Director of The Counselling Foundation of
Canada. I continue to be humbled by the depth and breadth of ideas, energy, enthusiasm and
commitment of my colleagues here at the Foundation, in the philanthropic and charitable sectors,
and the agencies with whom we work.
Sincerely,
Bruce G. Lawson, Executive Director
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Appendix 1:
Project Partners and Supporting Organizations for the Changemakers Initiative:
“Inspiring Approaches to First Nations, Metis & Inuit Learning”
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NEW GRANTS APPROVED 2011
Canadian Council for Aboriginal Business

$50,000 for one year

Family Services Ottawa

$230,000 over two years

FCJ Refugee Centre

$100,000 over two years

Framework

$81,560 over two years

Fundy YMCA, County of Annapolis

$30,000 for two years

Furniture Bank

$150,000 over three years

Inuit Tapiriit Kanatami

$300,000 over three years

Jane and Finch Community and Family Centre

$30,000 for two years

Literacy Partners of Manitoba

$15,000 for one year

Near North District School Board

$100,000 for two years

Nippissing University, Muskoka Campus

$80,000 over two years

Partners for Youth

$35,100 for two years

Returning to Spirit

$225,000 over three years

Sketch

$225,000 over three years

Vancouver Island University

$225,000 over three years

Youth Employment Services “YES Montreal”

$75,000 for two years

YWCA Halifax

	
  
	
  

$348,730 over three years
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GRANTS APPROVED 2011
Canadian Council for Aboriginal Business (CCAB)
Toronto, Ontario
This one-year grant renewal will support CCAB’s “National Aboriginal
Business Mentorship” program. The program has had positive impact for
Aboriginal entrepreneurs and professionals.

$50,000

CCAB was founded in 1984 by a small group of visionary business and
community leaders committed to the full participation of Aboriginal people
in Canada’s economy. Their mission is to foster sustainable relations between
Aboriginal people and Canadian business.
www.ccab.com
Family Services Ottawa (FSO)
Ottawa, Ontario
This two-year grant renewal will allow FSO to continue to build and support
the work of the “Around the Rainbow” program, which works with LGBTQheaded families, with the aim of reducing discrimination, homophobia,
bullying and exclusion experienced by children of gay & lesbian parents in
schools and the greater community.

$230,000

Family Services Ottawa is a community agency, grounded in a history of
responding to the needs of people in its region. They work with individuals,
communities and families in all their forms, who are currently in distress or at
risk. FSO assists people to build on their strengths and move forward by
providing counselling, education, and advocacy within a context of systemic
change.
www.familyservicesottawa.org
FCJ Refugee Centre
Toronto, Ontario
This two-year grant will support the “Immigrant and Refugee Youth
Mentoring” project, a new initiative to promote peer-mentoring and
awareness-raising with particular focus on youth who are without official
immigration status, including the subset of those who identify as LGBTQ.

$100,000

FCJ Refugee Centre helps up-rooted people overcome the challenges of
rebuilding their lives in Canadian society. With an open door approach, the
Centre offers an integrated model of refugee protection, settlement services
and education, including shelter for women and their children.
www.fcjrefugeecentre.org
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Framework Foundation
Toronto, Ontario
This two-year grant offers infrastructure-related support for the non-profit
field. Framework’s program “Platformation” is testing a variety of low-cost
easy-to-use, cloud-based software tools, with a view to increasing charitable
organizations’ ability to foster collaborative work environments, reduce their
need for in-house technical infrastructure, and allowing them to be more
attractive work environments for young people.

$81,560

Framework Foundation creatively connects people with causes and causes
with people. People will help when asked, so they're doing the asking. With
so many causes that need time, talent and attention they're finding unique
ways to help.
www.frameworkorg.org
Fundy YMCA – County of Annapolis
Annapolis, Nova Scotia
A two-year grant to support start-up costs related to the Fundy YMCA’s
revitalization of a community-based facility in Annapolis. The project will
train and qualify young community leaders to fill the operational front-ofhouse positions at the Fundy YMCA.

$30,000

The YMCA is a well-respected organization with a broad national scope and
reach. Since the YMCA is a grassroots community builder, the Fundy Y will
create energy and momentum that translate into new ventures for the whole
community.
www.fundyymca.com
Furniture Bank
Toronto, Ontario
This three-year grant will help to expand the “Skill Training and Job
Placement” program, which provides job & life skills training and/or
employment to at-risk youth and other hard-to-employ individuals at one of
the country’s largest social enterprises.

$150,000

Founded in 1998, Furniture Bank has developed major relationships with
corporations, foundations and individual founders who continue to provide
support with both financial and in-kind donations. Furniture Bank is capable
of serving clients annually with greater quality and selection in furnishings
and household items.
www.furniturebank.ca
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Inuit Tapiriit Kanatami (ITK)
Ottawa, Ontario
This three-year grant will allow the ITK to hire a National Inuit Language
Coordinator, who will manage the implementation of a consultation process
leading to a standardized written version of Inuktituk. Having a standard
written language will create economies of scale in creating curriculum
materials for Inuit learners, ultimately leading to improved graduation rates
and prosperity in the North.

$300,000

Inuit Tapiriit Kanatami (ITK) is the national voice of 55,000 Inuit living in
53 communities, the “Inuit Nunangat”. Founded in 1971 ITK represents and
promotes the interests of Inuit on a wide variety of environmental, social,
cultural, and political, issues and challenges facing Inuit on the national level.
www.itk.ca
Jane and Finch Community and Family Centre
Toronto, Ontario
This two-year grant renewal will allow the Centre to hire a male worker from
within the Jane Finch community to support improved parenting skills and
positive role models for male caregivers. The Centre will also hire a Chinesespeaking worker to do outreach in the community with a goal of engaging
more Chinese families in the “Early Years” program.

$30,000

The Jane and Finch Community and Family Centre is a community based
organization driven by passion, innovation and a strong commitment to social
justice, community engagement and collaboration. The Centre’s goals are
grounded on two main themes: Organizational Health and Community
Engagement as well as Participation and Response.
www.ontarioearlyyears.ca
Literacy Partners of Manitoba
Winnipeg, Manitoba
This one-time grant supported a conference on Aboriginal youth literacy. The
goals of the conference were to establish focused dialogue and information
sharing on Aboriginal literacy issues; to establish a network of organizations
committed to addressing Aboriginal literacy, and to begin the process of
developing a shared vision and an action plan for improved Aboriginal
literacy.

$15,000

Literacy Partners of Manitoba is committed to supporting learners and
practitioners in their efforts to improve Literacy and Essential Skills in
Manitoba, and to raise the awareness of the importance of Literacy and
Essential Skills with stakeholders and partners.
www.mb.literacy.ca
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Near North District School Board
Parry Sound, Ontario
This two-year grant will allow Parry Sound High School to pilot its
“Relevance Project”, which will provide real-world learnings to earlyteenaged girls who are at high risk of dropping out of school, while also
providing them two academic credits. The program will help students
improve relationships, increase self-confidence and build problem-solving
skills.

$100,000

Parry Sound High School serves students from the Town of Parry Sound and
surrounding areas. Some students are bused in from as far away as Henvey
Inlet and Moose Deer Point.
www.psh.nearnorthschools.ca
Nippissing University
Muskoka, Ontario
This two-year grant is to support the costs associated with developing and
piloting a Career and Academic Skill Centre, which will provide on-site oneon-one career planning and coaching for the campus’s growing student body,
and help them gain direction and clarification on career and employment
options that would best match their goals.

$80,000

Nipissing University College was formed in 1967 as an affiliate of
Laurentian University. Nipissing University received its charter as an
independent University in 1992. Today, Nipissing is proud to be a primarily
undergraduate university with a reputation for excellence in teacher
education, arts, science and professional programs.
www.nipissingu.ca
Partners for Youth
Fredericton, New Brunswick
This two-year grant is to support two initiatives:
1. A two-year pilot of a Financial Literacy project that helps youth-atrisk who are enrolled in alternate education sites to learn about
budgeting, saving, credit, investing and financial planning issues that
are connected to both their educational outcomes and real life
situations.
2. A one-year youth leadership and engagement program which will
provide leadership training to youth, who will then engage with New
Brunswick’s First Nations communities.

$35,100

Partners for Youth is a non-profit organization built on a community
partnership model that assists youth to learn, grow, develop positive selfesteem and gain the skills to make positive life choices.
www.partnersforyouth.ca
14

Returning to Spirit (RTS)
Calgary, Alberta
A three-year grant to pilot the “Youth Leadership Development Program”,
which is an outgrowth of the RTS workshop. This program was developed
due to demand among youth to participate in the RTS reconciliation process.
It will be followed by a more intensive program to prepare them to be leaders
in their communities.

$225,000

Returning to Spirit is non-profit incorporated society, with a board of
directors, certified trainers and community members from across Canada.
The organization is an organic reflection of a new communion and
partnership in Canadian society between First Nation people, church people,
and Canadian public.
www.returningtospirit.org
SKETCH
Toronto, Ontario
A three-year grant renewal to support the proliferation and dissemination
locally, provincially and nationally of “Inspiration Tag!” Sketch has been
recognized with a number of awards, and is planning to work with agencies
and communities across the country to disseminate their framework of youth
engagement though the arts.

$225,000

SKETCH – Working Arts for Street-Involved and Homeless Youth located in
downtown Toronto, affirms that through the arts poverty will be challenged
on individual, community and systematic levels
www.sketch.ca
Vancouver Island University (VIU)
Nanaimo, British Columbia
VIU will develop an Aboriginal version of the Tri-Mentorship model, with
Elders interacting with university students, who in turn interact with
communities, schools and Aboriginal youth on and off reserve. The program
will incorporate cultural teachings and knowledge into the program to foster
strong working relationships, with the intent of retaining current Aboriginal
students at VIU and attracting the next generation of post-secondary students.

$225,000

Vancouver Island University was established in 1969. VIU is a public,
degree-granting institution that offers both university and college programs.
www.viu.ca
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Youth Employment Services – YES
Montreal, Quebec
This three-year grant will continue supporting the “Business Skills for
Creative Souls” program, which helps to build a link between becoming an
artist and creating a sustainable career for Anglophone artists in Quebec.

$75,000

Youth Employment Services (YES Montreal) was created in 1997 to
collectively understand and adapt to the implications of the restructuring of
government funding to English-language employment service organizations
across Quebec.
www.yesmontreal.ca
YWCA Halifax
Halifax, Nova Scotia

$

$348,730
225,000

A three-year grant to support the costs associated with piloting the “New
Herizons” program. Having studied other service models, the YWCA is
creating a wrap-around program for single mothers in Spryfield, an area of
high need. The women have typically experienced multiple barriers and the
program aims to link them with opportunities and a job program.
YWCA Halifax believes in the power of women to achieve, and a world
where women are equal participants and designers of their community,
country and world. The mission of the YWCA Halifax is to build a
community by engaging and supporting women of all ages to participate fully
in life, both as individuals and as valued members of their communities.
www.ywcahalifax.com
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GRANTS PAYMENTS IN 2011
Ashoka Canada

$100,000

Black Coalition for AIDS Prevention (BlackCAP)

$30,000

Canadian Council for Aboriginal Business

$50,000

Canadian Education and Research Institute for Counselling (CERIC)
• Operating grant
• Partnership grants
• Canadian Journal of Career Development (in partnership with
Memorial University)
• OrientAction (in partnership with Société GRICS)

$595,933
$195,530
$56,400
$84,500

Canadian Youth Business Foundation

$45,000

Career Trek

$65,000

Davenport Perth Neighborhood Centre

$25,000

Employment and Education Centre

$28,000

Faculty of Arts (Indigenous Access McGill), McGill University

$119,500

Family Services Ottawa

$50,000

Food Share

$37,500

Framework Foundation

$35,000

Jane Finch Community and Family Centre

$10,000

Lesbian Gay Bi Trans Youthline

$32,000

Lieutenant Governor of Saskatchewan

$55,000

Literacy Partners of Manitoba

$15,000

Martin Aboriginal Education Initiative

$50,000

Memorial University of Newfoundland

$113,900

Mennonite New Life Centre

$30,492

Ndinawemaaganag Endaawaad Inc.

$40,000

Ontario Association of Youth Employment Centres/First Work

$60,000

Partners for Youth

$25,100

Pathways to Education Canada

$125,000

Prairie School Division No. 210

$10,000

Read to Me Foundation Inc.
Returning to Spirit

$100,000
$75,000
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Sketch

$20,000

St. Francis Xavier University

$82,500

The Canadian Art Foundation

$40,000

The Canadian Hearing Society

$20,000

Université Laval

$25,000

University of Victoria

$10,000

University of Alberta

$26,000

University of Western Ontario

$18,000

Vancouver Island

$50,000

Youth Employment Services - YES Montreal

$119,373

YMCA Community Services Vancouver

$172,983

York University

$75,000

YouthLink

$50,000

YWCA Muskoka

$74,000

YWCA Halifax

$27,306

TOTAL

$3,069,016

GRANT SUMMARY 2011
Number of Grants Approved in 2011
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Number of Active Grants in 2011

41

2012
Grant Payments Scheduled for Future
Years

$1,910,114

2013

2014

2015

$1,074,502

$563,900

$ 33,730
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FUNDING CRITERIA AND GUIDELINES
The goals of the Foundation are:

•
•
•
•

To promote effective delivery of career counselling through reputable and credible
organizations (educational, religious and community) to individuals involved in a
process of career development;
To encourage and support information and evaluation centres for career counselling;
To work towards the professionalization of counselling and promote public
education which clarifies the role and qualifications of counsellors; and
To encourage and support programs which contribute to healthy child development
especially for those groups of parents and children known to be at greatest risk.

Projects which partner community resources are preferred. All grants are time limited and
subjects to an annual review.
Application for grants which fall within the guidelines will be considered by the Board of
Directors of the Foundation. Approval or rejection of a grant will be at the discretion of
the Board. The Board generally meets to consider application 3 to 4 times per year. In
order to be considered, full proposals must be received at the Foundation offices no later
than one month prior to the scheduled meeting of the Board.
An organization or institution submitting a request for funds to The Counselling
Foundation of Canada must:

•
•
•

Be a registered charitable organization;
Have a permanent employee competent and available to implement the project; and
Be willing to provide an accounting of the funds granted, signed by the financial
officers of the institution/organization.

The order of priority for grants, according to geographic location is:
1. Toronto
2. Ontario
3. Canada
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Submissions must include:

•
•
•
•

Project budget with revenue sources an all expenditures detailed according to the
calendar year(s) and/or portion of calendar year;
Audited financial statements for last fiscal year and year-to-date financial statements;
A list of the Board of Directors and relevant Advisory bodies; and
Supporting references from community figures knowledgeable in the field.

Applicants may submit electronically. Additional information and a sample proposal are
available at: www.counselling.net.
Submissions should be addressed to:
Bruce Lawson
Executive Director
18 Spadina Road, Suite 200
Toronto, Ontario M5R 2S7
info@counselling.net
Grants are not made for research projects, building funds, emergency funds, deficit
financing, endowments funds, equipments funds, mass fundraising appeals, long-term
funding, capital funds, awards fellowships, bursaries, or to individuals.
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FOUNDATION BOARD AND STAFF
	
  
The Counselling Foundation of Canada, a family foundation funded by Frank G. Lawson
and his estate, was incorporated in Ontario in 1959. The Foundation was formed to create
and enrich career counselling programs and improve the technical skills of career
counsellors.
The object of the Foundation is to engage in charitable and educational activities for the
benefit of people, thus enabling them to improve their lifestyles and make a more
effective contribution to their communities and Canada.
The Counselling Foundation of Canada is governed by a board of Directors, comprised of
a combination of descendants of Frank G. Lawson and non-family members, and
administered by a staff team, led by the Executive Director.

2011 BOARD OF DIRECTORS
Donald G. Lawson, Chair
Lorraine Lawson, Vice-Chair
Jan Dymond, Director (elected June 2011)
Winnifred Herington (term ended June 2011)
Jaime Hugessen, Director
Sherry Knight (term ended June 2011)
Douglas Lawson, Treasurer & Secretary
Carole MacFarlane, Director (elected June 2011)
Barbara Mason, Director
George Rodger, Director
Robert Shea, Director
ADMINISTRATION
Bruce G. Lawson, Executive Director
Mario R. Gravelle, Learning & Innovation Analyst
Diana Castano, Executive Assistant & Office Administrator
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